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Senior Leader | CMI Accredited

L7 Post Graduate Diploma Management & Leadership with MBA Top-Up Option

Building tomorrow’s workforce today

ARU’s Senior Leader Apprenticeship (SLA) offers an exciting
opportunity to develop and hone your leadership skills, make a
real impact in the workplace, and support your future career
aspirations, all while you work, with the plus of CMI accreditation.

It is ideal if you are new to a leadership / senior management role and applicable to a
wide range of settings across public, private or third sectors and all areas of the
economy. You will be enrolled onto a Senior Leader Apprenticeship with the option of a
qualification in the form of a PG Diploma. This will be charged at a nominal fee of £550.

The CMl is the End Point Assessment organisation. Successful completion of the Senior
Leader L7 apprenticeship leads to the award of either Chartered Manager or Chartered
Fellow status. This accredited programme enables apprentices to apply to the CMI for
ongoing professional membership of this internationally recognised professional body.

Degree apprenticeships are fully funded by employers and the Government. They are also
work-based so employees do not have to pay fees to improve their skills, whilst delivering
impact in the workplace as they learn. Entry criteria applies.

Mode: Blended Learning / Part-time + Direct Teaching & Workshops
Location: Cambridge or Corporate Venue

Duration: 24 Months (EPA may be additional)

Levy / Fees:* £14,000 (5% fee if Levy expended or as a non-levy employer)*
Start Date:  January, May or September annually

Assessment: Course module assessment plus EPA

Certification: Non-degree qualification | CMI accredited | Optional MBA Top-Up

Suitable for: Senior / middle managers

For SEATS course options support contact: admin@seatshub.org

Core Modules

*HRM for Leadership and
Management in a Global
Context

*Strategy and Information
Management

*Corporate Governance and
Risk Management

Delivery & Assessment

*Leadership and Change in the
Corporate Environment
*Managing Disruptive
Innovation

*Managing Profitability,
Liquidity and Asset Utilisation
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*Global and Strategic Issues in
Leadership and Management
*|International Marketing and
Brand Management in the
Corporate Environment

At least 20% of contracted working hours are classed as 'off-the-job'. This time will be dedicated to
developing the knowledge, skills and behaviours (KSBs) needed to meet the requirements of the
apprenticeship and is not part of your usual work duties. Off-the-job learning will be delivered through
study blocks at corporate venues in Cambridge and Chelmsford, subject to viability.

Assessment is at the end of each module (on-programme assessments) which contribute to the final
award of the qualification. End Point Assessment (EPA) starts once an employer is content that an
employee is working at or above the occupational standard. The End Point Assessment Organisation
(EPAO) is responsible for confirming gateway eligibility.

The EPA will enable you to demonstrate your competence against all areas of the apprenticeship
standard and consists of two elements: a strategic business proposal and a portfolio of evidence.
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Information is subject to change and is forillustration only

SUPPORTED BY:

THAMES

nnnnnnnnnnnnnnnnnnnnnnnnnnnnnnn


https://www.aru.ac.uk/study/degree-apprenticeships/apprentice/our-courses/senior-leader-apprenticeship
mailto:admin@seatshub.org
http://www.seatshub.org/

	Slide 1

